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Item 1.01 Entry into a Material Definitive Agreement.

     On August 4, 2006, the Compensation Committee of the Board of Directors of First Industrial Realty Trust, Inc. (the “Company”) adopted an incentive
compensation plan for the year ended December 31, 2006 for the Company’s three Managing Directors. The plan is designed to reward the Company’s
Managing Directors for profitable development, sale and lease transactions consummated in their regions and to increase their ownership in the Company.

     Pursuant to the plan, each Managing Director is eligible to receive (i) an amount equal to 7.0% of the new business generation incentive compensation
paid to officers of the Managing Director’s region and (ii) an additional 20% of the new business generation incentive compensation paid to officers on
certain types of transactions (collectively, “NBG Compensation”). Losses from comparable transactions will offset gains for the purpose of determining
compensation payable under the plan. In addition, each Managing Director may receive compensation up to $300,000 upon the achievement of profitability
and sales leadership goals and acquisitions and development projects.

     The plan does not have an aggregate bonus pool and incentive compensation payable is not subject to any pre-set limit based on the Managing Director’s
salary. Any plan compensation will be paid annually 60% in cash and 40% in restricted stock. Payments are contingent upon the continued employment of the
officer on the payment date. Restricted stock will vest ratably over 3 years and be denominated based on a price to be determined by senior management with
the approval of the Compensation Committee.

     A summary of 2006 incentive compensation plan elements is attached hereto as Exhibit 10.1 and is incorporated herein by reference.

Item 9.01 Financial Statements and Exhibits.

(d)  Exhibits. The following exhibits are filed herewith:
   
Exhibit No.  Description
   
10.1  Summary of Managing Director 2006 Incentive Compensation Plan
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SIGNATURES

     Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.
       
  FIRST INDUSTRIAL REALTY TRUST, INC.
       
  By:  /s/ Scott A. Musil
    

 

    Name: Scott A. Musil
 

 
 

 
Title:

 
Chief Accounting Officer
(Principal Accounting Officer)

Date: August 7, 2006

 



 

EXHIBIT 10.1

Summary of Managing Director 2006 Incentive Compensation Plan

•  Each Managing Director is eligible to receive 7% base override on the new business generation compensation paid to officers of the Managing
Director’s region.

•  Each Managing Director is eligible to receive 20% additional override on the new business generation compensation paid to the officers of the
Managing Director’s region for certain types of transactions.

•  Compensation will be paid 60% cash and 40% restricted stock. Restricted stock will vest ratably over 3 years and be denominated based on a price to
be determined senior management with the approval of the Compensation Committee. There will be no pre-set limit on the amount of Managing
Director incentive compensation.

•  Losses from comparable transactions will offset gains for the purpose of determining compensation payable.

•  Payment of incentive compensation will take place annually, in conjunction with incentive compensation paid to executive management.

•  Additional incentive compensation of up to $75,000 for each category ($300,000 in the aggregate) is payable based upon 1) a Managing Director’s
cities within his region generating minimum profits from new business generation transactions and minimum volumes of acquisition, development and
certain targeted transactions during a calendar year; 2) a Managing Director’s region generating a minimum acquisition/re-development volume during
a calendar year; 3) a Managing Director’s region generating a minimum dollar volume of development starts and developments in-service during the
calendar year; and 4) a Managing Director meeting sales leadership responsibilities in certain areas.


