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Item 5.02: Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

On November 15, 2024, First Industrial Realty Trust, Inc. (the “Company”), its operating partnership, First Industrial L.P., and its subsidiary, FR
Management, L.P., together entered into a new Employment Agreement effective January 1, 2025 (the “Employment Agreement”) with Peter E. Baccile,
President and Chief Executive Officer of the Company, which will replace and supersede Mr. Baccile’s current employment agreement which by its terms
will expire on December 31, 2024.

The term of the Employment Agreement will commence on January 1, 2025 and continue through December 31, 2029 unless earlier terminated by
the parties. The Employment Agreement provides for an annual base salary of $935,000, a target annual bonus opportunity of 150% of annual base salary
and a target annual long-term incentive opportunity of $4,440,000, which will be allocated 35% to time-based awards and 65% to performance-based
awards unless such allocation is otherwise changed by the Compensation Committee. Mr. Baccile will also be able to participate in all executive and
employee benefit plans and programs of the Company.

If Mr. Baccile’s employment were terminated by the Company without cause or by Mr. Baccile for good reason, Mr. Baccile would be entitled to
(i) severance payments equal to two times (or three times if the termination occurs four months prior to or within 24 months following a change in control
of the Company (“Change in Control Period”)) the sum of Mr. Baccile’s annual base salary and average annual bonus for the two years prior to the year in
which the termination occurs (“Average Bonus”), (ii) a prorated annual bonus for the year in which the termination occurs, based on actual performance (or
the greater of Mr. Baccile’s target bonus and Average Bonus if Mr. Baccile is terminated during a Change in Control Period) (“Termination Year Bonus”),
(ii1) continued vesting of any unvested equity awards granted prior to his termination in accordance with the terms of such awards (the “Unvested
Awards”), subject to satisfaction of the applicable performance goals in the case of performance-based awards, and (iv) continuation of medical and dental
benefits at active employee costs (the “Health Care Benefits”). If Mr. Baccile’s employment were terminated due to his death or disability or by Mr. Baccile
due to his retirement or expiration of the term of the Employment Agreement, Mr. Baccile would be entitled to the Termination Year Bonus, vesting of the
Unvested Awards and Health Care Benefits. As a condition of receiving the foregoing benefits, other than in the event of death or disability, Mr. Baccile
would be required to deliver a release agreement and comply with certain stand-alone restrictive covenants, including without limitation, obligations with
respect to confidential information and non-competition.

The foregoing description of the Employment Agreement does not purport to be complete and is qualified in its entirety by reference to the full
text of such agreement, which will be filed as an exhibit to the Company’s Annual Report on Form 10-K to be filed for the fiscal year ending December 31,
2024.
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Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.
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